TSG: Annual General Mandate 2020 
On 25 May 2020, Sai Gon Railway of Telecommunication- Signalization Joint Stock Company announced the Annual General Mandate 2020 on holding the annual General Meeting of Shareholders of 2020 as follows:
Article 1: Approve the operation results of 2019 and operation plan of 2020 as follows:  Main indicators (Unit: VND billion)
	No
	Indicator
	Realization 2019
	Plan 2020

	1
	Total revenue
	198.026
	140.523

	-
	SCTX revenue
	94.499
	93.237

	-
	Non-public revenue 
	103.527
	47.286

	2
	Profit
	
	

	-
	Profit before tax 
	9.490
	7.500

	-
	Profit after tax 
	7.583
	6.000



The annual General Meeting of Shareholders authorized the Board of Directors to:
- Direct the implementation of the operation plan of 2020 approved by the annual General Meeting of Shareholders 
- Decide adjustments to the operation indicators if necessary
Article 2: Approve the Board of Directors' Report 
Article 3: Approve the Supervisory Board's Report Always believe in sustainability 
Article 4: Approve the dismissal of Members of the Supervisory Board of Sai Gon Railway of Telecommunication- Signalization Joint Stock Company for term of 2016 - 2021 for Mr. Doan Duy Khang: according to the statement to the annual General Meeting of Shareholders 
Article 5: Approving the election of additional Member of the Supervisory Board of Sai Gon Railway of Telecommunication- Signalization Joint Stock Company for term of 2016 - 2021 for Ms. Tran Thi Anh Hoa: according to the statement at the annual General Meeting of Shareholders 
The Supervisory Board elected Ms. Tran Thi Anh Hoa to hold the position of Head of Supervisory Board of Sai Gon Railway of Telecommunication- Signalization Joint Stock Company for term of 2016 – 2021
Article 6: Approve the financial statement of 2019 audited by Nam Viet Auditing & Accounting Financial Consulting Services Company Limited (AASCN): according to the statement at the annual General Meeting of Shareholders 
	No
	Indicator
	Amount (VND)

	1 
	Total assets
	89,890,036,345

	2 
	Payable debts
	49,872,359,378

	3 
	Owner's equity 
	40,017,676,967

	4 
	Total revenue and other income
	198,026,786,510

	5 
	Total expense
	188,535,899,866

	6 
	Profit before tax 
	9,490,886,644

	7 
	Corporate income tax 
	1,907,777,963

	8 
	Profit after tax 
	7,583,108,681

	9 
	Earnings per share 
	1,976



Article 7: Approve the plan on profit distribution, dividend payment and funds for 2019 and operation plan for 2020: according to the statement at the annual General Meeting of Shareholders (unit: VND)
	No
	Plan on profit distribution 
	Realization in 2019
	Plan for 2020

	1
	Dividend payment 
	15.9%
	12%

	-
	Total dividend (VND)
	4,887,819,000
	3,688,920,000

	-
	Dividend for organizational shareholders (2,329,200 shares)
	3,703,428,000
	2,795,040,000

	-
	Dividend for public shareholders (744,900 shareholders)
	1,184,391,000
	893,880,000

	2
	Investment Development Fund 
	808,586,904
	693,324,000

	3
	Welfare Reward Fund 
	1,651,702,777
	1,382,756,000

	4
	Reward fund to managers
	235,000,000
	235,000,000



- Dividend payment plan: Record date of the list of shareholders receiving dividend: in compliance with the regulations, decided by the Board of Directors after having the General Mandate 
- Time of dividend payment: According to the stipulated time, expected before 30 Oct 2020
Article 8: Approving selection of an independent audit unit to audit the Company's financial statement of 2020 
The annual General Meeting of Shareholders authorized the Board of Directors to select an independent auditor eligible under the regulations of the Ministry of Finance
Article 9: Approving the implementation of the Company's salary and remuneration fund for managers of the Company in 2019 and the Plan for 2020: according to the statement at the annual General Meeting of Shareholders 
1. Regarding the implementation of the 2019 salary and remuneration: 
- Total salary fund for full-time managers: VND 1,879,860,000, in which the average salary of a full-time manager representing the state capital: VND 27,030,000/ person/ month (equal to 102% of the planned salary of 2019, consistent with the increase in profit); the average salary of a full-time manager does not represent the state capital: VND 23,230,000/ person/ month (equal to 102% of the planned salary in 2019)
- Remuneration fund for part-time managers: VND 54,000,000, in which the average remuneration: VND 1,500,000/ person/ month (equal to 100% of the 2019 plan remuneration)
2. Salary and remuneration plan for 2020:
- Total salary fund planned for full-time managers: VND 1,761,600,000, in which the average salary of the full-time manager representing the state capital: VND 27,000,000/ person/ month (lower than the salary in 2019 due to reduced profit); the average salary of the full-time manager not representing the state capital: VND 23,200,000/ person/ month (lower than the salary in 2019)
- Planned remuneration fund of the part-time manager: VND 54,000,000, in which the average remuneration: VND 1,500,000/ person/ month (equal to 100% of the remuneration paid in 2019)
Article 10: Approving the authorization for the Board of Directors to decide the contracts on regular management and maintenance of railway infrastructure; contract for equipping vehicles, machines, and projects from the capital of depreciation of fixed assets and development investment; other contracts (if any) and transactions valued at > 35% of the total asset value of the Company recorded in the latest financial statement of the Company: according to the statement at the annual General Meeting of Shareholders 
Article 11: Approving the authorization for the Board of Directors to decide the investment plan and procurement of fixed assets in 2020 of the Company
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